would impair/conflict with the ability for the employee to make decisions on behalf of the institution.
Conflicts may be actual or perceived:
• Will your private interests benefit as a result of your official action?
• Would a reasonable person conclude that a private or personal interest impairs your independent and impartial judgment in the exercise of your official duties?
Potential conflicts should be disclosed (with proper administrative authority) in order to determine if a conflict does exist, and, to develop a plan for managing the conflict. Research 
